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Course Name: Fundamentals of Financial Management (Major 4) 

4th Semester  

Credit: 4 

Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

CONTENTS 

Unit 1: Introduction  

Nature, scope and objective of Financial Management, Time value of money, Risk and return 

(including Capital Asset Pricing Model), Valuation of securities – Bonds and Equities 

        (12 Classes) (20 Marks) 

Unit 2: Investment Decisions 

The Capital Budgeting Process, Cash flow Estimation, Payback Period Method, Accounting 

Rate of Return, Net Present Value (NPV), Net Terminal Value, Internal Rate of Return (IRR), 

Profitability Index, Capital budgeting under Risk – Certainty Equivalent Approach and Risk- 

Adjusted Discount Rate. (12 Classes) (20 Marks) 

Unit 3: Financing Decisions 

Cost of Capital and Financing Decision: Sources of long-term financing Estimation of 

components of cost of capital. Methods for Calculating cost of equity capital, Cost of Retained 

Earnings, Cost of Debt and Cost of Preference Capital, Weighted Average cost of capital 

(WACC) and Marginal cost of capital. Capital structure –Theories of Capital Structure (Net 

Income, Net Operating Income, MM Hypothesis, Traditional Approach). Operating and 

financial leverage; Determinants of capital structure (12 Classes) (20 Marks) 

Unit 4: Dividend Decisions 

Theories for Relevance and irrelevance of dividend decision for corporate valuation; Cash and 

stock dividends; Dividend policies in practice   (12 Classes) (20 Marks) 

Unit 5: Working Capital Decisions 

Concepts of working capital, the risk-return trade off, sources of short-term finance, working 

capital estimation, cash management, receivables management, inventory management and 

payables management.      (12 Classes) (20 Marks) 

Note: 

4. In addition the students will work on Spreadsheet for doing basic calculations in finance 

(Unit 2 and 3 above) and hence can be used for giving students subject related assignments for 

their internal assessment. 

5. There shall be 4 Credit Hrs. for Lectures + one Credit hr. (Two Practical Periods per week 

per batch) for Practical Lab + one credit Hr for Tutorials (per group) 

6. Latest edition of text books may be used. 

Suggested Readings 
1. James C. Van Horne and Sanjay Dhamija, Financial Management and Policy, Pearson 

Education 

2. Levy H. and M. Sarnat . Principles of Financial Management. Pearson Education 
3. Brigham and Houston, Fundamentals of Financial Management, Cengage Learning 

4. Khan and Jain. Basic Financial Management, McGraw Hill Education 

5. Prasanna Chandra, Fundamentals of Financial Management. McGraw Hill Education 
6. Singh, J.K. Financial Management- text and Problems. Dhanpat Rai and Company, Delhi. 

7. Rustagi, R.P. Fundamentals of Financial Management. Taxmann Publication Pvt. Ltd. 

Course Objective: The objective of the Fundamentals of Financial Management course is to provide 

students with a comprehensive understanding of the basic principles and concepts of financial 

management in order to make sound financial decisions. 

Learning Outcomes: 

1. Students will gain knowledge of financial analysis techniques and be able to interpret financial 

statements to evaluate the financial health of a company. 

2. Students will develop the skills to assess investment opportunities, calculate the cost of capital, 

and make informed capital budgeting decisions. 

No. of Contact Classes: 60 

Name of the Designer: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 

 



 

Course Name: Cost Accounting (Major 5) 

Credit: 4 

Total Marks: 100 

4th Semester 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

CONTENTS: 

Unit 1: Introduction      (10 classes) (15 Marks)   

Meaning, objectives and advantages of cost accounting; Difference between cost accounting 

and financial accounting; Cost concepts and classifications; Elements of cost and preparation 

of Cost Sheet; Installation of a costing system; Role of a cost accountant in an organisation 

Unit 2: Elements of Cost: Material    (10 classes) (20 Marks)  
Material/inventory control techniques. Accounting and control of purchases,  storage and 

issue of materials. Methods of pricing of materials issues — FIFO, LIFO, Simple Average, 

Weighted Average, Replacement, Standard Cost. Treatment of Material Losses, Stores 

ledger, EOQ, levels of Inventory 

Unit 3: Elements of Cost: Labour:     (10 classes) (15 Marks)   

Accounting and Control of labour cost. Time keeping and time booking. Concept and  

treatment of idle time, over time, labour turnover and fringe benefits. Methods of wage 

payment and the Incentive schemes- Halsey, Rowan, Taylor’s Differential piece wage.  

Unit 4: Elements of Cost: Overheads   (10 classes) (15 Marks)   
Classification, allocation, apportionment and absorption of overheads; Under- and over-

absorption; Calculation of Machine Hour Rate;  

Treatments interest on capital, depreciation, packing expenses, bad debts, research and 

development expenses. 

Unit 5: Methods of Costing     (10 classes) (20 Marks)  

Unit costing, Job costing, Contract costing, Process costing (including  treatment of process 

losses, valuation of work in progress).  

Unit  6: Book Keeping in Cost Accounting   (10 classes) (15 Marks)   

Integral and non-integral systems; Reconciliation of cost and financial accounts.  

Suggested Reading: 

1. Charles  T.  Horngren, Srikant M. Datar,  Madhav V.  Rajan  , Cost  Accounting:  A  

Managerial Emphasis, Pearson Education.  
2. Drury, Colin. Management and Cost Accounting. Cengage Learning.  

3. Jawahar Lal, Cost Accounting. McGraw Hill Education  

4. Nigam, B.M. Lall and I.C. Jain. Cost Accounting: Principles and Practice. PHI Learning  

5. Rajiv Goel, Cost Accounting. International Book House  

6. Singh, Surender. Cost Accounting, Scholar Tech Press, New Delhi.  

7. Jain, S.P. and K.L. Narang. Cost Accounting: Principles and Methods. Kalyani Publishers  

8. Arora, M.N. Cost Accounting – Principles and Practice. Vikas Publishing House, New 

Delhi.  

9. Maheshwari, S.N. and S.N. Mittal. Cost Accounting: Theory and Problems. Shri Mahavir 

Book Depot, New Delhi.  

10. Iyengar, S.P. Cost Accounting. Sultan Chand & Sons  

11. H.V. Jhamb, Fundamentals of Cost Accounting, Ane Books Pvt. Ltd.  
 

Course objective: To equip students with the knowledge and skills necessary to analyze and control 

costs in order to support effective management decision-making. 

Learning outcome: By the end of the course, students will be able to apply cost accounting 

techniques to determine product costs, calculate relevant cost information for decision-making, 

implement cost control measures, and evaluate performance within an organization. 

No. of Contact Classes: 60 

Designer Name: Prof. Prashanta Sharma, Dr. Upasana Borpujari, Gauhati University, 

prs@gauhati.ac.in, upasna.borpujari@gmail.com       



 

Course Name: Income Tax Law and Practice (Major 6) 

Credit: 4 

Total Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

Unit 1: Introduction       (12 classes) (20 Marks) 

Basic concepts: Income, agricultural income, person, assessee, assessment year, previous year, 

gross total income, total income.  

Residential status; Scope of total income on the basis of residential status Exempted income 

under section 10 

 

Unit 2: Computation of Income under different heads-1  (12 classes) (20 Marks) 

Income from Salaries; Income from house property 

 

Unit 3: Computation of Income under different heads-2  (12 classes) (20 Marks) 

Profits and gains of business or profession; Capital gains; Income from other sources  

 

Unit 4: Computation of Total Income and Tax Liability  (12 classes) (20 Marks) 

Income of other persons included in assessee’s total income; Aggregation of income and set -off 

and carry forward of losses; Deductions from gross total income; Rebates and reliefs 

Computation of total income of individuals and firms; Tax liability of an individual and a firm; 

Five leading cases decided by the Supreme Court 

 

Unit 5: Preparation of Return of Income    (12 classes) (20 Marks) 

Filing of returns: Manually, On-line filing of Returns of Income & TDS; Provision & Procedures 

of Compulsory On-Line filing of returns for specified assesses, Permanent Account Number 

(PAN). 

Note: 

1. There shall be a practical examination of 20 Marks on E-filling of Income Tax Returns 

using a software utility tool. The student is required to fill appropriate Form and generate the 

XML file. 

2. There shall be 4 Credit Hrs. for Lectures + one Credit hr. (Two Practical Periods per 

week per batch) for Practical Lab + one credit Hr for Tutorials (per group) 

3. Latest edition of text books and Software may be used. 

Suggested readings: 

1. Singhania, Vinod K. and Monica Singhania. Students’ Guide to Income Tax, 

University Edition. Taxmann Publications Pvt. Ltd., New Delhi. 

2. Ahuja, Girish and Ravi Gupta. Systematic Approach to Income Tax. Bharat Law 

House, Delhi. 

Journals 

1. Income Tax Reports. Company Law Institute of India Pvt. Ltd., Chennai. 

2. Taxman. Taxman Allied Services Pvt. Ltd., New Delhi. 

3. Current Tax Reporter. Current Tax Reporter, Jodhpur. 

Software 

1. Vinod Kumar Singhania, e-filing of Income Tax Returns and Computation of Tax, 

Taxmann Publication Pvt. Ltd, New Delhi. Latest version 

2. ‘Excel Utility’ available at incometaxindiaefiling.gov.in 

Course objective: To provide students with a comprehensive understanding of income tax laws 

and regulations, as well as the practical application of tax planning and compliance.  

Learning outcome: By the end of the course, students will be able to comprehend and apply 

income tax laws, prepare tax computations for individuals and businesses, and provide basic tax 

planning advice in compliance with relevant tax legislation.  

No. of Contact Classes: 60 

Designer Name: Prof. Bhaskarjyoti Bora, Dr. Upasana Borpujari, Gauhati University, 

bhaskarjb2001@yahoo.com, upasna.borpujari@gmail.com       

 



Course Name: Advanced Corporate Accounting (Major 7) 

Credit: 4 

Total Marks: 100 
Existing based syllabus: UGCBCS 

Course Level: 400 to 499  

Unit 1:         (12 classes) (20 Marks)   

(i) Accounting Standards:      
Overview of Accounting Standards in India - Applicability, Interpretation, Scope and Compliance of 

Ind AS; International Financial Reporting Standards - Ind AS vs. IFRS;  National and International 

Accounting Authorities;  Adoption and Convergence of International Financial Reporting Standards 

(IFRS) in India.  

(ii) Corporate Annual Report       

Meaning, usefulness, statutory provisions, contents and disclosure of corporate information – 

mandatory and voluntary; Analysis with Case Study. E-filing of annual reports of companies 
and XBRL Filing with specific practical exercises.  

Unit 2: Winding up of Companies     (12 classes) (20 Marks)  

Meaning and modes of winding up; Types of winding up; Procedures of winding up; 

Contributories; Preferential payments; Voluntary winding up; Preparation of Liquidator’s Final 
Statement of Account; Preparation of Statement of Affairs. 

Unit 3: Accounts of Banking Companies    (12 classes) (20 Marks)  

Statutory books to be maintained; Special features of Bank book keeping. Advances – its 

classification and provisions to be made against advances; Rebate on Bills Discounted, Income 
recognition; Preparation and presentation of Financial Statements of banking companies. 

Unit 4: Accounts of Insurance Companies    (12 classes) (20 Marks)  

Books maintained by a life insurance companies and general insurance companies. Accounts of 

Life insurance company – Revenue Account and Profit and loss Account and ascertainment of 
profit under Life insurance business; preparation of Balance Sheet using appropriate software; 

Accounts of general insurance business – Revenue Account, Profit and Loss Account and 

Balance Sheet of insurance companies. 
Unit 5: Investment Accounts     (12 classes) (20 Marks)  

Meaning of Investment Accounts; cum-interest, ex-interest, cum-dividend and ex-dividend. 

Accounting for fixed interest earning securities and variable earning securities, bonus shares 

and right shares. 
Profit and Loss prior to incorporation: Meaning of profit or loss prior to incorporation; 

accounting `treatment of profit or loss prior to incorporation.  

Suggested Readings: 
1. Goyal, V. K., & Goyal, R. (2013). Corporate Accounting. New Delhi: Phi Learning. 
2. Jain, S. P., & Narang, K. L. (2016). Corporate Accounting. New Delhi: Kalyani 

Publishers.  

3. Goyal, B. K. (2019). Fundamentals of Corporate Accounting. New Delhi: Taxmann 
Publications. 

4. Maheshwari, S. N., Maheshwari, S. K., & Maheshwari, S. K. (2009). Corporate 

Accounting. New Delhi: Vikas Publishing House Pvt. Ltd. 

5. Monga, J. R. (2019). Fundamentals of Corporate Accounting. New Delhi: Scholar Tech 
Press.  

6. Shukla, M. C., Grewal, T. S., & Gupta, S. C. (2016). Advanced Accounts. Vol.-I. New 

Delhi: S. Chand Publishing. 

7. Mukherjee, A., & Hanif, M. (2005). Corporate Accounting. New Delhi: Tata McGraw 
Hill Education.  

8. Sehgal, A. (2011). Fundamentals of Corporate Accounting. New Delhi: Taxmann 

Publications. 

Course objective: To enhance students' knowledge and skills in handling complex accounting issues 
related to corporate entities, including advanced topics in financial reporting and analysis. 

 

Learning outcome: By the end of the course, students will be able to apply advanced accounting 
principles and techniques to address complex corporate accounting issues, analyze financial statements 

for decision-making purposes, and interpret accounting standards relevant to corporate reporting. 

No. of Contact Classes: 60 

Designer Name: Prof. Prashanta Sharma, Dr. Upasana Borpujari, Gauhati University, 

prs@gauhati.ac.in, upasna.borpujari@gmail.com       



4th Semester 

Course Name :Financial Market Operations (Minor) 

Credit: 4 
Total Marks: 100 

 

 Number of Classes-60 

 

Unit 1: Financial Market Operations (Number of Classes-15) 

Review of Financial System; Need for issue of financial instruments, Money Market and 

Constituents, their features and issue procedure; Debt Market Instruments- Bonds and Issuance of 

Bonds, Types of Bonds, Features of Bonds, Issue procedure; Equity Instruments- Types of 

equities, Pricing and Calculations, Listing and Issue procedure. 

Unit 2: Stock Market Operations (Number of Classes-12) 

Stock Market- Nature and Scope, Functions of Stock Market, History of Stock Exchanges 

in India- BSE, NSE and OTCEI, Trading Mechanism and Settlement, Brokers/Members- 

Qualifications, Duties and Responsibilities; Stock Indices and Usages; Depositories- their role 

and functions, NSDL and CSDL. 

Unit 3: Derivatives Market Operations (Number of Classes-15) 

Meaning, Types and Usages, OTC Derivatives- Forwards and Swaps, Exchange Traded 

Derivatives- Futures and Options, Functions of Derivative Exchanges, Major Derivative 

Exchanges, Trading Mechanism and settlement, Open Investment and Trading Volume. 

Unit 4: Operation Management (Number of Classes-10) 

Structure of Investment Company - Front Office, Middle Office, Back Office/Operations; 

Operations Relationship - Clients - external and internal, Retail Clients, Institutional Clients, 

Counterparties and Suppliers; Banks and other intermediaries, Market Regulators and 

Associations. 

Unit 5: Data Management (Number of Classes- 08) 

Data Management- Significance of Data Management, Reference data and Types of Reference 

Data, Approaches to Data Management, Data Processing, Data Requirements- Securities, 

Counterparties and Customers, Settlement Data, Data Storage. 

 

 

Suggested Readings: 

 

1. Indian Financial System , Bharati V Pathak, Pearson 

2. Indian Financial System , V Desai, Himalaya Publishing House 

3. Financial Institutions and Markets, L M Bhole, Tata Mc Graw Hill 

4. Financial Market Operations, Keith Dickinson, Wiley. 

5. Financial Market operations, I M Sahai, SBPD Publishing. 

6. The Basics of Finance, P P Drake and F J Fabbozi, Wiley. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Course Name: Fundamentals of Financial Management (Major 4) 

4th Semester  

Credit: 4 

Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

CONTENTS 

Unit 1: Introduction  

Nature, scope and objective of Financial Management, Time value of money, Risk and return 

(including Capital Asset Pricing Model), Valuation of securities – Bonds and Equities 

        (12 Classes) (20 Marks) 

Unit 2: Investment Decisions 

The Capital Budgeting Process, Cash flow Estimation, Payback Period Method, Accounting 

Rate of Return, Net Present Value (NPV), Net Terminal Value, Internal Rate of Return (IRR), 

Profitability Index, Capital budgeting under Risk – Certainty Equivalent Approach and Risk- 

Adjusted Discount Rate. (12 Classes) (20 Marks) 

Unit 3: Financing Decisions 

Cost of Capital and Financing Decision: Sources of long-term financing Estimation of 

components of cost of capital. Methods for Calculating cost of equity capital, Cost of Retained 

Earnings, Cost of Debt and Cost of Preference Capital, Weighted Average cost of capital 

(WACC) and Marginal cost of capital. Capital structure –Theories of Capital Structure (Net 

Income, Net Operating Income, MM Hypothesis, Traditional Approach). Operating and 

financial leverage; Determinants of capital structure (12 Classes) (20 Marks) 

Unit 4: Dividend Decisions 

Theories for Relevance and irrelevance of dividend decision for corporate valuation; Cash and 

stock dividends; Dividend policies in practice   (12 Classes) (20 Marks) 

Unit 5: Working Capital Decisions 

Concepts of working capital, the risk-return trade off, sources of short-term finance, working 

capital estimation, cash management, receivables management, inventory management and 

payables management.      (12 Classes) (20 Marks) 

Note: 

10. In addition the students will work on Spreadsheet for doing basic calculations in finance 

(Unit 2 and 3 above) and hence can be used for giving students subject related assignments for 

their internal assessment. 

11. There shall be 4 Credit Hrs. for Lectures + one Credit hr. (Two Practical Periods per week 

per batch) for Practical Lab + one credit Hr for Tutorials (per group) 

12. Latest edition of text books may be used. 

Suggested Readings 
1. James C. Van Horne and Sanjay Dhamija, Financial Management and Policy, Pearson 

Education 

2. Levy H. and M. Sarnat . Principles of Financial Management. Pearson Education 
3. Brigham and Houston, Fundamentals of Financial Management, Cengage Learning 

4. Khan and Jain. Basic Financial Management, McGraw Hill Education 

5. Prasanna Chandra, Fundamentals of Financial Management. McGraw Hill Education 
6. Singh, J.K. Financial Management- text and Problems. Dhanpat Rai and Company, Delhi. 

7. Rustagi, R.P. Fundamentals of Financial Management. Taxmann Publication Pvt. Ltd. 

Course Objective: The objective of the Fundamentals of Financial Management course is to provide 

students with a comprehensive understanding of the basic principles and concepts of financial 

management in order to make sound financial decisions. 

Learning Outcomes: 

1. Students will gain knowledge of financial analysis techniques and be able to interpret financial 

statements to evaluate the financial health of a company. 

2. Students will develop the skills to assess investment opportunities, calculate the cost of capital, 

and make informed capital budgeting decisions. 

No. of Contact Classes: 60 

Name of the Designer: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 

 



 

Course Name: Financial Market Operations (Major 5) 

Credit: 4 

Total Marks: 100 

4th Semester 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499  

Unit 1: Financial Market Operations                                         (15 Classes) (25 Marks) 

Review of Financial System; Need for issue of financial instruments, Money Market and Constituents, 

their features and issue procedure; Debt Market Instruments- Bonds and Issuance of Bonds, Types 

of Bonds, Features of Bonds, Issue procedure; Equity Instruments- Types of equities, Pricing and 

Calculations, Listing and Issue procedure. 

Unit 2: Stock Market Operations                                               (12 Classes) (20 Marks) 

Stock Market- Nature and Scope, Functions of Stock Market, History of Stock Exchanges in India- 

BSE, NSE and OTCEI, Trading Mechanism and Settlement, Brokers/Members- Qualifications, 

Duties and Responsibilities; Stock Indices and Usages; Depositories- their role and functions,  

NSDL and CSDL. 

Unit 3: Derivatives Market Operations                                     (15 Classes) (25 Marks) 

Meaning, Types and Usages, OTC Derivatives- Forwards and Swaps, Exchange Traded Derivatives- 

Futures and Options, Functions of Derivative Exchanges, Major Derivative Exchanges, Trading 

Mechanism and settlement, Open Investment and Trading Volume. 

Unit 4: Operation Management                                                      (10 Classes) (15 Marks) 

Structure of Investment Company - Front Office, Middle Office, Back Office/Operations; Operations 

Relationship - Clients - external and internal, Retail Clients, Institutional Clients, Counterparties 

and Suppliers; Banks and other intermediaries, Market Regulators and Associations. 

Unit 5: Data Management                                                      (08Classes)   (15 Marks) 

Data Management-  Significance of Data Management, Reference data and Types of Reference Data, 

Approaches to Data Management, Data Processing, Data Requirements- Securities, Counterparties 

and Customers, Settlement Data, Data Storage. 

Suggested Readings: 

1. Indian Financial System , Bharati V Pathak, Pearson 

2. Indian Financial System , V Desai, Himalaya Publishing House 

3. Financial Institutions and Markets, L M Bhole, Tata Mc Graw Hill 

4. Financial Market Operations, Keith Dickinson, Wiley. 

5. Financial Market operations, I M Sahai, SBPD Publishing. 

6. The Basics of Finance, P P Drake and F J Fabbozi, Wiley. 

 

Course objective: To introduce students to the functioning of financial markets and the operations 

involved in trading securities and financial instruments. 

 

Learning outcome: By the end of the course, students will be able to understand financial market 

structures, analyze trading mechanisms, and apply financial market operations concepts in 

investment decision-making. 

 

 
No. of Contact Classes: 60 

Designer Name: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 
 

 

Course Name: Insurance (Major 6) 



Credit: 4 

Total Marks: 100 

4th Semester 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499  

 

UNIT-I: Introduction      (10 classes)   (15 Marks) 

 Definition & Nature of insurance; origin & development of insurance, history of insurance 

in India, kinds of insurance, principles of insurance, importance of insurance, insurance and 

wagering agreement.           

UNIT-II; Life Insurance       (10 classes)   (15 Marks) 

 Definition of life insurance, features, benefits of life insurance, procedure for taking life 

insurance policy, kinds of life insurance policy, nomination, assignment and surrender value, 

revival of lapsed policy, settlement of claims at death and maturity, items of revenue heads in life 

insurance company.             

UNIT-III; General Insurance      (10 classes)   (20 Marks) 

 Development of general insurance in India, Fire insurance- need, procedure of taking fire 

insurance policy, procedure of settlement of claims under fire insurance, double insurance, re-

insurance; marine insurance- types of marine insurance policy, settlement of claims in marine 

insurance; miscellaneous insurance- motor insurance, personal accident insurance, livestock 

insurance, crop insurance, employees liabilities insurance, burglary insurance, preparation of 

revenue account of fire, land, marine insurance company.      

UNIT-IV; Insurance Organizations    (10 classes)   (15 Marks) 

 Organizational structure- public sector insurance organizations in India, LICI, objectives and 

achievements, GIC- mission, organization, functions, private sector insurance organizations in 

India, insurance ombudsman.          

UNIT-V; Insurance Intermediaries     (10 classes)   (15 Marks) 

 Insurance Agent; meaning, procedure for becoming and insurance agent, functions of an 

insurance agent, rights of an insurance agent, termination of an insurance agent, essentials for 

successful insurance salesman. 

 Surveyors and loss assessors, brokers, third party administrators, bank assurance.  

UNIT-VI: Insurance legislation in India    (10 classes)   (20 Marks) 

Brief history of insurance legislation in India, Insurance Act-1938, amendments, Life Insurance 

Corporation of India Act 1956, General Insurance Nationalizations Act- 1972, IRDA Act 1999, 

eligibility, registration and capital requirements of insurance companies, duties, powers and 

functions of the IRDA, operations of IRDA. 

Suggested Books/Readings: 

1. Principles of Insurance and Risk Management Alkamittal, S.l. Gupta, Sultan Chand & Sons. 

2. Insurance and Risk Management, Dr. P.K. Gupta, Himalaya Publishing House. 

3. Insurance Principles and Practice, M.N. Mishra, S.B. Mishra, S. Chand. 

4. Introduction to Risk Management and Insurance Marks S. Dortman, Pearson Education. 

5. Principles and Practice of Insurance M.Motihar, Sharda Pustal Bhawan, Allahabad. 

6. Insurance –Principles and Practice –Indrajit Singh, Rakesh Katyal, Sanjay Arora –Kalyani 

Publishers. 

7. Fundamentals of Insurance –Principles and Practice –Dr. S. Sikidar, Dr. P.K. Nath, Dr. G. 

Nath –Abhilekh, Guwahati. 

8. Principles and Practice of Insurance –G.S. panda –Kalyani Publishers. 

9. IRDA Act. 1999. 

10. Principles & Practice of Insurance, Insurance Institute of India, Mumbai. 

Course objective: To develop students' understanding of insurance principles, products, and risk 

management techniques. 

 

Learning outcome: By the end of the course, students will be able to analyze insurance concepts, 

evaluate insurance products, and apply risk assessment and mitigation strategies in insurance-

related scenarios. 
No. of Contact Classes: 60 

Designer Name: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 

Course Name: Cost and Management Accounting (Major 7) 



Credit: 4 

Total Marks: 100 

 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

Unit - I : Cost Accounting: Preliminaries    (12 Classes) (20 Marks) 

Meaning of cost, costing and cost accounting; objectives and functions of cost accounting; 

costing as an aid to management; cost concepts and classification, Relationship between cost  

accounting and financial accounting; Cost accounting and Management Accounting; Methods 

and Techniques of costing; Concept of cost audit; Preparation of cost sheet. 

Unit - II : Accounting for Material, Labour and Overhead  (12 Classes) (20 Marks) 

Material control concept and techniques; E.O.Q. ABC Analysis and VED Analysis. 

Labour cost control procedures; labour turnover; idle time and over time; methods of wage 

payment - time and piece rates. 

Importance and classification of overhead; Factory administrative and selling overheads; 

allocation and apportionment of overhead; Absorption of overhead - under and over absorption. 

(Simple application) 

Unit -III: Management Accounting: Preliminaries   (12 Classes) (20 Marks) 

Meaning and objectives of Management Accounting; Decision situation and Role of Management 

Accountant; Management accounting Techniques: Ratio analysis - Meaning of Ratio and Ratio 

analysis; uses, significance and limitations of Ratio analysis; Activity Ratios, Liquidity Ratios, 

Profitability Ratios and Solvency ratios; 

Unit - IV: Marginal Costing and Budget & Budgetary Control (12 Classes) (20 Marks) 

Meaning of marginal costing, Assumptions of marginal costing, managerial applications of 

marginal costing, Advantages and disadvantages of marginal costing; Cost- Volume- Profit 

Analysis and Break Even analysis (simple Applications),. 

Meaning of Budget and Budgetary control; Classification of budgets according to time, function 

and flexibility; Master budget, Preparation of Flexible Budget and Cash Budget; Performance 

Budget and Zero Based Budgeting 

 

Unit - V: Standard Costing and Variance Analysis   (12 Classes) (20 Marks) 

Meaning of Standard Cost & Standard Costing; Advantages of standard costing; Standard costing 

Vs. Budgetary control; Variance analysis; Classification and computation of variance (Simple 

application) 

 

Suggested readings: 

1. Management and Cost Accounting - Shashi K. Gupta & R. K. Sharma, Kalyani Publishers. 

2. Arora M. N. - Cost Accounting Principles & Practices; Vikas, New Delhi. 

3. Jain S. P. & Narang K. L. - Cost Accounting; Kalyani, New Delhi. 

4. Khan M. Y. & Jain P. K. - Management Accounting, Tata Mcgrow Hill. 

 

Course Objective: The objective of the Cost and Management Accounting course is to provide 

students with the knowledge and skills to effectively collect, analyze, and interpret financial and 

non-financial information for managerial decision-making and control within an organization. 

Learning Outcomes: 

1. Students will be able to apply cost accounting techniques to determine product costs, analyze cost 

behavior, and make informed decisions regarding pricing, product mix, and cost control. 

2. Students will develop the skills to design and implement management accounting systems, 

including budgeting, variance analysis, and performance measurement, to support planning, control, 

and decision-making processes in organizations. 

No. of Contact Classes: 60 

Name of the Designer: Prof. Prashanta Sharma, Gauhati University, prs@gauhati.ac.in 

 

 

 

4th Semester 

 



Course Name: DIRECT & INDIRECT TAX (Minor) 

Credit: 4 

Total Marks: 100 

Unit 1: Introduction 

Basic concepts: Income, agricultural income, person, assessee, assessment year, previous 

year, gross total income, total income. 

Residential status; Scope of total income on the basis of residential status Exempted income 

under section 10 

Unit 2: Computation of Income under different heads 

Income from Salaries; Income from house property, Profits and gains of business or 

profession; Capital gains; Income from other sources 

Unit 3: Computation of Total Income and Tax Liability 

Deductions from gross total income; Computation of total income of individuals; advance 

payment of tax and tax deducted at source. 

Unit 4: Introduction & Custom Law: 

Meaning of Indirect Tax, History of Indirect Taxes in India; VAT – concepts and general 

principles, Calculation of VAT on Alcohol and Petroleum Products. 

Basic concepts of customs law, Territorial waters, high seas, Types of custom duties – Basic, 

Countervailing & Anti- Dumping Duty, Safeguard Duty, Customs Procedures, Import and Export 

Procedures, Baggage, Exemptions. 

Unit 5: Structure of GST in India: 

The Central Goods and Services Tax Act, 2017 and The Assam Goods and Services Tax Act, 

2017, History of GST in India, Meaning, Features and Advantages of GST. 

Dual GST Model: CGST, SGST, UTGST, IGST, Taxes subsumed by GST, Commodities kept 

outside the scope of GST. Definition of important terms used in GST Act – concept of place of 

supply Adjudicating Authority, Agent, Aggregate Turnover, Agriculturist, Business, Business 

Vertical, Capital Goods, Goods, Input Tax, Inward Supply, Output Tax, Outward Supply, Place 

of Business, Services, Supplier. 

GST Council and GST Network. 

Unit 6: Registration, Levy and Collection of Tax under GST 

Concept of Tax Invoice under GST Section 31, Meaning, Eligibility and Conditions for taking 

Input Tax Credit; Threshold Limits for Registration, Persons liable for Registration, Persons not 

liable for Registration, Compulsory Registration in Certain Cases, Procedure for Registration, 

Deemed Registration; Rates structure of GST, Composition Scheme under GST, 

 

Suggested readings: 

5. Singhania, Vinod K. and Monica Singhania. Students’ Guide to Income 

Tax, University Edition. Taxmann Publications Pvt. Ltd., New Delhi. 

6. Ahuja, Girish and Ravi Gupta. Systematic Approach to Income Tax. Bharat 

Law House, Delhi. 

Journals 

7. Income Tax Reports. Company Law Institute of India Pvt. Ltd., Chennai. 

8. Taxman. Taxman Allied Services Pvt. Ltd., New Delhi. 

9. Current Tax Reporter. Current Tax Reporter, Jodhpur. 

Software 

5. Vinod Kumar Singhania, e-filing of Income Tax Returns and Computation 

of Tax, Taxmann Publication Pvt. Ltd, New Delhi. Latest version 

6. ‘Excel Utility’ available at 

incometaxindiaefiling.gov.in Indirect Tax 

1. Singhania Vinod and Moica Singhania, Students Guide to Indirect Tax, Taxman 

Publications Pvt. Ltd., Delhi. 

2. V.S. Datery, Indirect Tax Law and Practice, Taxman Publications Pvt. Ltd, New Delhi. 

3. Sanjeev Kumar, Systematic Approach to Indirect Taxes 

4. S.S. Gupta, Service Tax- How to meet your obligation Taxmann Publication Pvt. Ltd., 

Delhi. 

5. Grish Ahuja and Ravi Gupta, Indirect Taxes. 

 

 



Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

CONTENTS 

Unit 1: Introduction  

Nature, scope and objective of Financial Management, Time value of money, Risk and return 

(including Capital Asset Pricing Model), Valuation of securities – Bonds and Equities 

        (12 Classes) (20 Marks) 

Unit 2: Investment Decisions 

The Capital Budgeting Process, Cash flow Estimation, Payback Period Method, Accounting 

Rate of Return, Net Present Value (NPV), Net Terminal Value, Internal Rate of Return (IRR), 

Profitability Index, Capital budgeting under Risk – Certainty Equivalent Approach and Risk- 

Adjusted Discount Rate. (12 Classes) (20 Marks) 

Unit 3: Financing Decisions 

Cost of Capital and Financing Decision: Sources of long-term financing Estimation of 

components of cost of capital. Methods for Calculating cost of equity capital, Cost of Retained 

Earnings, Cost of Debt and Cost of Preference Capital, Weighted Average cost of capital 

(WACC) and Marginal cost of capital. Capital structure –Theories of Capital Structure (Net 

Income, Net Operating Income, MM Hypothesis, Traditional Approach). Operating and 

financial leverage; Determinants of capital structure (12 Classes) (20 Marks) 

Unit 4: Dividend Decisions 

Theories for Relevance and irrelevance of dividend decision for corporate valuation; Cash and 

stock dividends; Dividend policies in practice   (12 Classes) (20 Marks) 

Unit 5: Working Capital Decisions 

Concepts of working capital, the risk-return trade off, sources of short-term finance, working 

capital estimation, cash management, receivables management, inventory management and 

payables management.      (12 Classes) (20 Marks) 

Note: 

7. In addition the students will work on Spreadsheet for doing basic calculations in finance 

(Unit 2 and 3 above) and hence can be used for giving students subject related assignments for 

their internal assessment. 

8. There shall be 4 Credit Hrs. for Lectures + one Credit hr. (Two Practical Periods per week 

per batch) for Practical Lab + one credit Hr for Tutorials (per group) 

9. Latest edition of text books may be used. 

Suggested Readings 
1. James C. Van Horne and Sanjay Dhamija, Financial Management and Policy, Pearson 

Education 

2. Levy H. and M. Sarnat . Principles of Financial Management. Pearson Education 
3. Brigham and Houston, Fundamentals of Financial Management, Cengage Learning 

4. Khan and Jain. Basic Financial Management, McGraw Hill Education 

5. Prasanna Chandra, Fundamentals of Financial Management. McGraw Hill Education 
6. Singh, J.K. Financial Management- text and Problems. Dhanpat Rai and Company, Delhi. 

7. Rustagi, R.P. Fundamentals of Financial Management. Taxmann Publication Pvt. Ltd. 

Course Objective: The objective of the Fundamentals of Financial Management course is to provide 

students with a comprehensive understanding of the basic principles and concepts of financial 

management in order to make sound financial decisions. 

Learning Outcomes: 

1. Students will gain knowledge of financial analysis techniques and be able to interpret financial 

statements to evaluate the financial health of a company. 

2. Students will develop the skills to assess investment opportunities, calculate the cost of capital, 

and make informed capital budgeting decisions. 

No. of Contact Classes: 60 

Name of the Designer: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 

 

Course Name: Retail Management (Major 5)  

Credit: 4 

Total Marks: 100 



4th Semester 

Existing based syllabus: UGCBCS 
Course Level: 400 to 499  

 
        

Unit: I         (15 classes) (25 Marks) 

Retail Marketing- Characteristics, Importance of retailing, Traditional retail scene in India, Factors 

affecting high retail growth in India.  

Three basic takes of retailing- Get customers into your stores, Convert them into customers, Operate 

as efficiently as possible. Role of Retailer, Retail Channel Management. 

Unit: II        (15 classes) (25 Marks)    

Evolution of Retail in India, Wheel of Retailing & Retail Life Cycle. Theory and Evolutionary 

Theories- Direct Process Theory and Natural Selection Theory. 

Globalisation of retailing, environmental analysis. Retailing- responding to demographic trends. 

Unit: III        (15 classes) (25 Marks)  

Retail formats, Retail location and Site Decisions, Elements of store design and layout and Visual 

Merchandising.   

Store Retailing- Development Stores, Supermarkets, Convenience Stores, Discount Stores, 

Catalogue Store, Malls, Types of malls, growth of Malls in India, Advertising & Sales Promotion in 

Retail.  

Non- store retailing-  Direct Marketing, Automatic Vending, Mail Order Business, Tele-Shopping, 

Mobile Retailing, and E- Marketing. 

Unit: IV        (15 classes) (25 Marks)  

Concept of Tenant Mix-, Tenant mix plan, Issue considered in evolving tenan,  

Market Logistics- Market logistics decisions-order processing, warehousing, inventory, 

transportation. Supply Chain Management in Retailing, Retail image.  

Merchandise Planning, Category Management, Merchandise Buying, Online Retailing, Long 

tail retailing business models. 
 

Suggested Books: 

1. Retailing Management: Michel Leny & Barton A Weitz, Tata McGraw Hill. 

2. Retail Management: Text & Cases: U.C. Malthur, I.K. International Publishing House Pvt. 

Ltd., New Delhi. 

3. Retail Management: Suja Nair, Himalaya Publishing House. 

4. Retail Management: Chetan Bajaj, Rajnish Tul & Nidhi Srivastava, Oxford University 

Press. 

Retail Management: Gibson G. Vedamani, Pearson Education 

 

Course objective: To provide students with an understanding of the retail industry and equip them 

with the knowledge and skills required to manage retail operations successfully. 

 

Learning outcome: By the end of the course, students will be able to comprehend retail management 

principles, analyze retail strategies, design store layouts, and implement effective merchandising 

and customer service practices. 

 
No. of Contact Classes: 60 

Designer Name: Dr. Angana Borah, Dr. Saptadweepa Shandilya Gauhati University, 

angana.ght@gmail.com, saptashandilya@gmail.com  

 

 

 

 

 

 

 

Course Name: Customer Relationship Management (Major 6) 

Credit: 4 



Total Marks: 100 

Existing based syllabus: UGCBCS 
Course Level: 400 to 499  

       

Unit: I         (15 classes) (25 Marks)              

Introduction- Meaning of CRM, significance of CRM, Strategies for building relationship, 

Relationship based pricing schemes, Developing Total Care Programmes, Reasons for Losing 

Customers. 

Unit: II        (15 classes) (25 Marks)  

Building Customer Relationship- Customer acquisition, Inputs and Requisites for effective 

acquisition, Customer interaction routes, Factors influencing customer interaction and customer 

relation process, Customer life Cycle and customer lifetime value.  

Unit: III        (15 classes) (25 Marks)              

CRM Process- Objectives and benefits of CRM process, Implementation of CRM business 

transaction, Data Mining for CRM- some relevant issues, Changing pattern of e-CRM solutions in 

the future; Sales force automation (SFA).  

Unit: IV        (15 classes) (25 Marks)  

Information Technology and Customer Relationship Management, CRM in services & support 

relevant of CRM for Hospitality Services; CRM in Banking and Financial Services; CRM in 

Insurance. 

 

Suggested Books: 

1. Barnes, J.G. (2001), Secrets of Customer Relationship Management: Its all about how you 

make them feel. University of Virginia: McGraw Hill. 

2. Mckenna, R. (1993) Relationship Marketing: Successful Strategies for the age of the 

customers. Addison- Wesley Publishing Company. 

3. Rai, A.K. Customer Relationship Management: Concepts and Cases, 2nd ed. PHI learning 

4. Sheth, J.N., & Parvatiyar, A. (2013), Handbook of Relationship Marketing, London, UK, 

Sage Publications Ltd.  

 

 

Course objective: To develop students' knowledge and skills in managing customer relationships 

and utilizing customer-centric strategies to enhance business performance. 

 

Learning outcome: By the end of the course, students will be able to apply customer relationship 

management techniques, develop customer retention strategies, utilize customer data for 

personalized marketing, and enhance customer satisfaction and loyalty. 

 

No. of Contact Classes: 60 

Designer Name: Dr. Angana Borah, Dr. Saptadweepa Shandilya Gauhati University, 

angana.ght@gmail.com, saptashandilya@gmail.com  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Course Name: Cost and Management Accounting (Major 7) 

Credit: 4 

Total Marks: 100 



 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

Unit - I : Cost Accounting: Preliminaries    (12 Classes) (20 Marks) 

Meaning of cost, costing and cost accounting; objectives and functions of cost accounting;  

costing as an aid to management; cost concepts and classification, Relationship between cost  

accounting and financial accounting; Cost accounting and Management Accounting; Methods 

and Techniques of costing; Concept of cost audit; Preparation of cost sheet. 

Unit - II : Accounting for Material, Labour and Overhead  (12 Classes) (20 Marks) 

Material control concept and techniques; E.O.Q. ABC Analysis and VED Analysis. 

Labour cost control procedures; labour turnover; idle time and over time; methods of wage 

payment - time and piece rates. 

Importance and classification of overhead; Factory administrative and selling overheads; 

allocation and apportionment of overhead; Absorption of overhead - under and over absorption. 

(Simple application) 

Unit -III: Management Accounting: Preliminaries   (12 Classes) (20 Marks) 

Meaning and objectives of Management Accounting; Decision situation and Role of Management 

Accountant; Management accounting Techniques: Ratio analysis - Meaning of Ratio and Ratio 

analysis; uses, significance and limitations of Ratio analysis; Activity Ratios, Liquidity Ratios, 

Profitability Ratios and Solvency ratios; 

Unit - IV: Marginal Costing and Budget & Budgetary Control (12 Classes) (20 Marks) 

Meaning of marginal costing, Assumptions of marginal costing, managerial applications of 

marginal costing, Advantages and disadvantages of marginal costing; Cost- Volume- Profit 

Analysis and Break Even analysis (simple Applications),. 

Meaning of Budget and Budgetary control; Classification of budgets according to time, function 

and flexibility; Master budget, Preparation of Flexible Budget and Cash Budget; Performance 

Budget and Zero Based Budgeting 

 

Unit - V: Standard Costing and Variance Analysis   (12 Classes) (20 Marks) 

Meaning of Standard Cost & Standard Costing; Advantages of standard costing; Standard costing 

Vs. Budgetary control; Variance analysis; Classification and computation of variance (Simple 

application) 

 

Suggested readings: 

1. Management and Cost Accounting - Shashi K. Gupta & R. K. Sharma, Kalyani Publishers. 

2. Arora M. N. - Cost Accounting Principles & Practices; Vikas, New Delhi. 

3. Jain S. P. & Narang K. L. - Cost Accounting; Kalyani, New Delhi. 

4. Khan M. Y. & Jain P. K. - Management Accounting, Tata Mcgrow Hill. 

 

Course Objective: The objective of the Cost and Management Accounting course is to provide 

students with the knowledge and skills to effectively collect, analyze, and interpret financial and 

non-financial information for managerial decision-making and control within an organization. 

Learning Outcomes: 

1. Students will be able to apply cost accounting techniques to determine product costs, analyze cost 

behavior, and make informed decisions regarding pricing, product mix, and cost control.  

2. Students will develop the skills to design and implement management accounting systems, 

including budgeting, variance analysis, and performance measurement, to support planning, control, 

and decision-making processes in organizations. 

No. of Contact Classes: 60 

Name of the Designer: Prof. Prashanta Sharma, Gauhati University, prs@gauhati.ac.in 

. 

 

 

4th Semester 

 

Course Name: DIRECT & INDIRECT TAX (Minor) 

Credit: 4 



Total Marks: 100 

Unit 1: Introduction 

Basic concepts: Income, agricultural income, person, assessee, assessment year, previous 

year, gross total income, total income. 

Residential status; Scope of total income on the basis of residential status Exempted income 

under section 10 

Unit 2: Computation of Income under different heads 

Income from Salaries; Income from house property, Profits and gains of business or 

profession; Capital gains; Income from other sources 

Unit 3: Computation of Total Income and Tax Liability 

Deductions from gross total income; Computation of total income of individuals; advance 

payment of tax and tax deducted at source. 

Unit 4: Introduction & Custom Law: 

Meaning of Indirect Tax, History of Indirect Taxes in India; VAT – concepts and general 

principles, Calculation of VAT on Alcohol and Petroleum Products. 

Basic concepts of customs law, Territorial waters, high seas, Types of custom duties – Basic, 

Countervailing & Anti- Dumping Duty, Safeguard Duty, Customs Procedures, Import and Export 

Procedures, Baggage, Exemptions. 

Unit 5: Structure of GST in India: 

The Central Goods and Services Tax Act, 2017 and The Assam Goods and Services Tax Act, 

2017, History of GST in India, Meaning, Features and Advantages of GST. 

Dual GST Model: CGST, SGST, UTGST, IGST, Taxes subsumed by GST, Commodities kept 

outside the scope of GST. Definition of important terms used in GST Act – concept of place of 

supply Adjudicating Authority, Agent, Aggregate Turnover, Agriculturist, Business, Business 

Vertical, Capital Goods, Goods, Input Tax, Inward Supply, Output Tax, Outward Supply, Place 

of Business, Services, Supplier. 

GST Council and GST Network. 

Unit 6: Registration, Levy and Collection of Tax under GST 

Concept of Tax Invoice under GST Section 31, Meaning, Eligibility and Conditions for taking 

Input Tax Credit; Threshold Limits for Registration, Persons liable for Registration, Persons not 

liable for Registration, Compulsory Registration in Certain Cases, Procedure for Registration, 

Deemed Registration; Rates structure of GST, Composition Scheme under GST, 

 

Suggested readings: 

3. Singhania, Vinod K. and Monica Singhania. Students’ Guide to Income 

Tax, University Edition. Taxmann Publications Pvt. Ltd., New Delhi. 

4. Ahuja, Girish and Ravi Gupta. Systematic Approach to Income Tax. Bharat 

Law House, Delhi. 

Journals 

4. Income Tax Reports. Company Law Institute of India Pvt. Ltd., Chennai. 

5. Taxman. Taxman Allied Services Pvt. Ltd., New Delhi. 

6. Current Tax Reporter. Current Tax Reporter, Jodhpur. 

Software 

3. Vinod Kumar Singhania, e-filing of Income Tax Returns and Computation 

of Tax, Taxmann Publication Pvt. Ltd, New Delhi. Latest version 

4. ‘Excel Utility’ available at 

incometaxindiaefiling.gov.in Indirect Tax 

1. Singhania Vinod and Moica Singhania, Students Guide to Indirect Tax, Taxman 

Publications Pvt. Ltd., Delhi. 

2. V.S. Datery, Indirect Tax Law and Practice, Taxman Publications Pvt. Ltd, New Delhi. 

3. Sanjeev Kumar, Systematic Approach to Indirect Taxes 

4. S.S. Gupta, Service Tax- How to meet your obligation Taxmann Publication Pvt. Ltd., 

Delhi. 

5. Grish Ahuja and Ravi Gupta, Indirect Taxes. 

 

 

Course Name: Business Etiquettes and Soft Skills  (    VA   C            3                ) 
Credit: 2 

 Sl. No. Teaching Point 



Course Name: Fundamentals of Financial Management (Major 4) 

4th Semester  

Credit: 4 

Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

CONTENTS 

Unit 1: Introduction  

Nature, scope and objective of Financial Management, Time value of money, Risk and return 

(including Capital Asset Pricing Model), Valuation of securities – Bonds and Equities 

        (12 Classes) (20 Marks) 

Unit 2: Investment Decisions 

The Capital Budgeting Process, Cash flow Estimation, Payback Period Method, Accounting 

Rate of Return, Net Present Value (NPV), Net Terminal Value, Internal Rate of Return (IRR), 

Profitability Index, Capital budgeting under Risk – Certainty Equivalent Approach and Risk- 

Adjusted Discount Rate. (12 Classes) (20 Marks) 

Unit 3: Financing Decisions 

Cost of Capital and Financing Decision: Sources of long-term financing Estimation of 

components of cost of capital. Methods for Calculating cost of equity capital, Cost of Retained 

Earnings, Cost of Debt and Cost of Preference Capital, Weighted Average cost of capital 

(WACC) and Marginal cost of capital. Capital structure –Theories of Capital Structure (Net 

Income, Net Operating Income, MM Hypothesis, Traditional Approach). Operating and 

financial leverage; Determinants of capital structure (12 Classes) (20 Marks) 

Unit 4: Dividend Decisions 

Theories for Relevance and irrelevance of dividend decision for corporate valuation; Cash and 

stock dividends; Dividend policies in practice   (12 Classes) (20 Marks) 

Unit 5: Working Capital Decisions 

Concepts of working capital, the risk-return trade off, sources of short-term finance, working 

capital estimation, cash management, receivables management, inventory management and 

payables management.      (12 Classes) (20 Marks) 

Note: 

1. In addition the students will work on Spreadsheet for doing basic calculations in finance 

(Unit 2 and 3 above) and hence can be used for giving students subject related assignments for 

their internal assessment. 

2. There shall be 4 Credit Hrs. for Lectures + one Credit hr. (Two Practical Periods per week 

per batch) for Practical Lab + one credit Hr for Tutorials (per group) 

3. Latest edition of text books may be used. 

Suggested Readings 
1. James C. Van Horne and Sanjay Dhamija, Financial Management and Policy, Pearson 

Education 

2. Levy H. and M. Sarnat . Principles of Financial Management. Pearson Education 
3. Brigham and Houston, Fundamentals of Financial Management, Cengage Learning 

4. Khan and Jain. Basic Financial Management, McGraw Hill Education 

5. Prasanna Chandra, Fundamentals of Financial Management. McGraw Hill Education 
6. Singh, J.K. Financial Management- text and Problems. Dhanpat Rai and Company, Delhi. 

7. Rustagi, R.P. Fundamentals of Financial Management. Taxmann Publication Pvt. Ltd. 

Course Objective: The objective of the Fundamentals of Financial Management course is to provide 

students with a comprehensive understanding of the basic principles and concepts of financial 

management in order to make sound financial decisions. 

Learning Outcomes: 

1. Students will gain knowledge of financial analysis techniques and be able to interpret financial 

statements to evaluate the financial health of a company. 

2. Students will develop the skills to assess investment opportunities, calculate the cost of capital, 

and make informed capital budgeting decisions. 

No. of Contact Classes: 60 

Name of the Designer: Prof. S.K. Mahapatra, Gauhati University, skm27gu@gmail.com 

 



Course Name: Labour Laws (Major 5) 
Credit 4 

Total Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

Unit I: Introduction        (15 Lecture) (25 Marks)

  

Meaning, classifications, history and development of Labour Legislations in India, Laws related 

working conditions. 

- Factories Act 1948 

-Shops and Establishment Act 

- Contract Labour (Abolition and Regulation Act) 

-Plantations Act 

-Mines Act         

Unit II Legislations related to wages      (15 Lecture) (25 Marks) 

- Minimum Wages Act 1948 

- Payment of Wages Act 1936 

- Equal Remuneration Act 

Unit III: Legislations related to Employment and Service Conditions (15 Lecture) (25 Marks) 

- Industrial Disputes Act 1947 

- Trade Unions Act 1926 

- Industrial Employment (Standing Order) Act 

Unit IV: Some aspects of agricultural labour, types of Unorganised Labour and statutory safeguard.  

          (15 Lecture) (25 Marks) 

Suggested Readings: 

.● Sharma, J.P., Simplified Approach to Labour Laws. Bharat Law House (P) Ltd.  

● VenkatRatnam, C.S. Industrial Relations: Text and Cases, Oxford University 

Press, Delhi. 

● Mamoria, Mamoria and Gankar (2010), Dynamics of Industrial Relations. 

Himalaya Publishing House, Delhi. 

● MonappaArun (2012), Industrial Relations and Labor laws. Tata McGraw Hill 

Edition, New Delhi 

● Monappa, A., Nambudiri, R., &Selvaraj P. (2012), Industrial Relations and 

Labour Laws. New Delhi: Tata McGraw Hill Education. 

● Sinha, P.R.N., Sinha, InduBala and Shekhar (2017), SeemaPriyadarshini,,Industrial Relations, 

Trade Unions and Labour Legislation, Pearson Education, 

 

 

Course objective: To familiarize students with the legal framework governing employment 

relationships and labour rights.  

Learning outcome: Students will acquire a thorough understanding of labour laws and regulations, 

enabling them to interpret and apply legal provisions in the workplace. 

 

No. of Contact Classes: 60 

Name of the Designer: Prof. Aparajeeta Borkakoty, Gauhati University, apara_jeeta@yahoo.com   
 
 
 
 
 
 
 
 
 
 
 
 



Course Name: Industrial Relations (Major 6) 

Credit 4 

Total Marks: 100 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

Unit I: Introduction to Industrial Relations     (15 Lecture) (25 Marks) 

Background, evolution, approaches to Industrial Relations, History of Industrial Relation in India, 

Pre and Post Independence, Indicators of the State of Industrial Relations. 

Unit II: Trade Unions        (15 Lecture) (25 Marks) 

Theoretical framework and foundations, characteristics, Managing India Trade Unions, New Role 

of trade unions in context of globalisation, IT, trade Negotiations and Collective Bargaining, 

Problems of Trade Unions. 

Unit III: Industrial Disputes       (15 Lecture) (25 Marks) 

Nature & Causes, Industrial conflicts, grievances and handling, classification of Industrial Disputes. 

Dispute Resdution, workers Participation in Management Machinery.  

Unit IV: Contemporary Issues in Industrial Resolution, Employee Participation in Labour 

Management, Labour Policy, economic policy and industrialisation. Industrial Relations and 

technological change India and International Labour Standards.   (15 Lecture) (25 Marks) 

Suggested Readings: 

1. PK Padhi, Industrial Relations and Labour Law, PHI Learning 

2. ArunMonappa, Industrial Relations and Labour Law, McGraw Hill Education 

3. SC Srivastav, Industrial Relations and Labour Law, Vikas Publishing House 

4. C.S VenkataRatnam, Industrial Relations, Oxford University Press 

5. P.L. Malik’s Handbook of Labour and Industrial Law, Vol 1 and 2, Eastern Book 

Company 

6. JP Sharma, Simplified Approach to Labour Laws, Bharat Law House (P) Ltd 

 

Course objective: To develop students' knowledge and understanding of the complex relationship 

between employers, employees, and trade unions in the workplace.  

Learning outcome: Students will gain the ability to analyze and manage employment relationships, 

negotiate collective bargaining agreements, and handle workplace conflicts effectively. 

 

 

No. of Contact Classes: 60 

Name of the Designer: Dr. Tilak Ch. Das, Prof. Aparajeeta Borkakoty, Gauhati University, 

tilak@gauhati.ac.in, apara_jeeta@yahoo.com    

 

 

 

 

 

 

 

 

 

 



Course Name: Cost and Management Accounting (Major 7) 

Credit: 4 

Total Marks: 100 

 

Existing based syllabus: UGCBCS 

Course Level: 400 to 499 

 

Unit - I : Cost Accounting: Preliminaries    (12 Classes) (20 Marks) 

Meaning of cost, costing and cost accounting; objectives and functions of cost accounting;  

costing as an aid to management; cost concepts and classification, Relationship between cost  

accounting and financial accounting; Cost accounting and Management Accounting; Methods 

and Techniques of costing; Concept of cost audit; Preparation of cost sheet. 

Unit - II : Accounting for Material, Labour and Overhead  (12 Classes) (20 Marks) 

Material control concept and techniques; E.O.Q. ABC Analysis and VED Analysis. 

Labour cost control procedures; labour turnover; idle time and over time; methods of wage 

payment - time and piece rates. 

Importance and classification of overhead; Factory administrative and selling overheads; 

allocation and apportionment of overhead; Absorption of overhead - under and over absorption. 

(Simple application) 

Unit -III: Management Accounting: Preliminaries   (12 Classes) (20 Marks) 

Meaning and objectives of Management Accounting; Decision situation and Role of Management 

Accountant; Management accounting Techniques: Ratio analysis - Meaning of Ratio and Ratio 

analysis; uses, significance and limitations of Ratio analysis; Activity Ratios, Liquidity Ratios, 

Profitability Ratios and Solvency ratios; 

Unit - IV: Marginal Costing and Budget & Budgetary Control (12 Classes) (20 Marks) 

Meaning of marginal costing, Assumptions of marginal costing, managerial applications of 

marginal costing, Advantages and disadvantages of marginal costing; Cost- Volume- Profit 

Analysis and Break Even analysis (simple Applications),. 

Meaning of Budget and Budgetary control; Classification of budgets according to time, function 

and flexibility; Master budget, Preparation of Flexible Budget and Cash Budget; Performance 

Budget and Zero Based Budgeting 

 

Unit - V: Standard Costing and Variance Analysis   (12 Classes) (20 Marks) 

Meaning of Standard Cost & Standard Costing; Advantages of standard costing; Standard costing 

Vs. Budgetary control; Variance analysis; Classification and computation of variance (Simple 

application) 

 

Suggested readings: 

1. Management and Cost Accounting - Shashi K. Gupta & R. K. Sharma, Kalyani Publishers. 

2. Arora M. N. - Cost Accounting Principles & Practices; Vikas, New Delhi. 

3. Jain S. P. & Narang K. L. - Cost Accounting; Kalyani, New Delhi. 

4. Khan M. Y. & Jain P. K. - Management Accounting, Tata Mcgrow Hill. 

 

Course Objective: The objective of the Cost and Management Accounting course is to provide 

students with the knowledge and skills to effectively collect, analyze, and interpret financial and 

non-financial information for managerial decision-making and control within an organization. 

Learning Outcomes: 

1. Students will be able to apply cost accounting techniques to determine product costs, analyze cost 

behavior, and make informed decisions regarding pricing, product mix, and cost control.  

2. Students will develop the skills to design and implement management accounting systems, 

including budgeting, variance analysis, and performance measurement, to support planning, control, 

and decision-making processes in organizations. 

No. of Contact Classes: 60 

Name of the Designer: Prof. Prashanta Sharma, Gauhati University, prs@gauhati.ac.in 

 

 

 



4th Semester 

 

Course Name: DIRECT & INDIRECT TAX (Minor) 

Credit: 4 

Total Marks: 100 

Unit 1: Introduction 

Basic concepts: Income, agricultural income, person, assessee, assessment year, previous 

year, gross total income, total income. 

Residential status; Scope of total income on the basis of residential status Exempted income 

under section 10 

Unit 2: Computation of Income under different heads 

Income from Salaries; Income from house property, Profits and gains of business or 

profession; Capital gains; Income from other sources 

Unit 3: Computation of Total Income and Tax Liability 

Deductions from gross total income; Computation of total income of individuals; advance 

payment of tax and tax deducted at source. 

Unit 4: Introduction & Custom Law: 

Meaning of Indirect Tax, History of Indirect Taxes in India; VAT – concepts and general 

principles, Calculation of VAT on Alcohol and Petroleum Products. 

Basic concepts of customs law, Territorial waters, high seas, Types of custom duties – Basic, 

Countervailing & Anti- Dumping Duty, Safeguard Duty, Customs Procedures, Import and Export 

Procedures, Baggage, Exemptions. 

Unit 5: Structure of GST in India: 

The Central Goods and Services Tax Act, 2017 and The Assam Goods and Services Tax Act, 

2017, History of GST in India, Meaning, Features and Advantages of GST. 

Dual GST Model: CGST, SGST, UTGST, IGST, Taxes subsumed by GST, Commodities kept 

outside the scope of GST. Definition of important terms used in GST Act – concept of place of 

supply Adjudicating Authority, Agent, Aggregate Turnover, Agriculturist, Business, Business 

Vertical, Capital Goods, Goods, Input Tax, Inward Supply, Output Tax, Outward Supply, Place 

of Business, Services, Supplier. 

GST Council and GST Network. 

Unit 6: Registration, Levy and Collection of Tax under GST 

Concept of Tax Invoice under GST Section 31, Meaning, Eligibility and Conditions for taking 

Input Tax Credit; Threshold Limits for Registration, Persons liable for Registration, Persons not 

liable for Registration, Compulsory Registration in Certain Cases, Procedure for Registration, 

Deemed Registration; Rates structure of GST, Composition Scheme under GST, 

 

Suggested readings: 

1. Singhania, Vinod K. and Monica Singhania. Students’ Guide to Income 

Tax, University Edition. Taxmann Publications Pvt. Ltd., New Delhi. 

2. Ahuja, Girish and Ravi Gupta. Systematic Approach to Income Tax. Bharat 

Law House, Delhi. 

Journals 

1. Income Tax Reports. Company Law Institute of India Pvt. Ltd., Chennai. 

2. Taxman. Taxman Allied Services Pvt. Ltd., New Delhi. 

3. Current Tax Reporter. Current Tax Reporter, Jodhpur. 

Software 

1. Vinod Kumar Singhania, e-filing of Income Tax Returns and Computation 

of Tax, Taxmann Publication Pvt. Ltd, New Delhi. Latest version 

2. ‘Excel Utility’ available at 

incometaxindiaefiling.gov.in Indirect Tax 

1. Singhania Vinod and Moica Singhania, Students Guide to Indirect Tax, Taxman 

Publications Pvt. Ltd., Delhi. 

2. V.S. Datery, Indirect Tax Law and Practice, Taxman Publications Pvt. Ltd, New Delhi. 

3. Sanjeev Kumar, Systematic Approach to Indirect Taxes 

4. S.S. Gupta, Service Tax- How to meet your obligation Taxmann Publication Pvt. Ltd., 

Delhi. 

5. Grish Ahuja and Ravi Gupta, Indirect Taxes. 
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FOI.IRTH SEMESTER
FYUGP and FYIMP

Ability Enhancement Course (AEC)
Writing and Communication Skills '

AEC0200104
Credits: 2

(30 End Semester +20 Intemal = 50 Marks)

Unit l: Developing Writing Skills: 25 Marks (l Credit)

o How to write book reviews

o How to file an RTI
o How to write an effective resume

Unit 2: Communication in social-media and professional networking platforms: 25

Marks (l Credit)

. Drafting and reply email
o Drafting and reply to tweets

o Creating Linkedln profile for prof'essional netu,'orking

o Ethics of using AI

. (Page I of 1)


